Goal of creating 120 million jobs in 24 sectors over 2015 -2020 will be
hard to accomplish: TeamLease Labour Laws Eco-system Report 2017
~ Immediate overhaul of most regressive labour laws in India needed
~Rajasthan, Gujarat, Maharashtra & Madhya Pradesh ushering in radical reforms to create job surplus
Bangalore July 3, 2017: Boosting employment generation is the key electoral plank of the current
government, which is mid-way through its five-year term. Domestic and global economic factors have
impeded job creation. The number of jobs created in 2015 stood at a mere 135,000. A cash crunch
following demonetization of high-value currency notes has led to job losses in the informal economy,
impacting many small manufacturing units. In the last 2 years the Central Government has effected 54
changes in the Apprenticeship Act, Factories Act and Labour Laws Act. However, these initiatives are too
late and too little. It does not address the core of the problem. To kick start the job creation engine the
government must immediately overhaul the most regressive labour laws in India, viz., Trade Union Act,
Industrial Disputes Act and Contract Labour Act, concluded TeamLease Labour Law Report 2017.
Between 47 central labour laws and 200 state labour laws, India has an over regulated and poorly
governed labour law system. Sonal Arora, Vice President, TeamLease Services said, “Our labour laws
have remained dysfunctional, disharmonized, protracted and overreaching. These multiplicity of rules
and procedural delays impose unreasonable legislations and transaction cost on businesses. The complex
anatomy comprising harassment, corruption and compliance overreach chokes businesses on
productivity and competitiveness.”
Elaborating on the need for more reforms, Mr. C K Mendiratta, Head HR, Imperial Auto, an auto
ancillary company that employs more than 5000 workers and staff across their multiple factories and
offices says, “While women employees are more diligent but still restriction on employment of women
at night shift makes it difficult for us to engage more women, the provision to employ women at
nightshift needs to be eased off. Also, the norms regarding retrenchment of workers should factor in
business requirements and balance out the interest of both employers and employees. Further CLRA Act
also needs to be modified to allow employers to engage contract labour in regular jobs as per business
requirements. “
Manufacturing and its allied sectors are burdened the most by this regressive labour law regime. Equally
impacted are Textiles & Garments, Automobile and Leather & Footwear industries. According to the
report, Single Window Clearance is the most commonly needed change across all states and it suggests
structural reforms at three levels:






Abolition of archaic laws: Industry wish list in permission to layoff, retrench, close; permission to
employ and thresholds of contract labour; involuntary imposition of employee benefits and
advance notice for change in service conditions
Rationalization: The need to give advance notice for closure of a firm, multiplicity of unions,
employment limits as per Factory Act, time limit for raising disputes and filing claims, payment
of bonus as linked to productivity and requirement of strike notice
Unification: A unified definitions of the labour market entities and consolidation of registers,
returns and notices

TeamLease Labour Law Report 2017 also profiles the labour law ecosystem by State and by laws v/s
demand and supply of skills. With a few exceptions (notably, Andhra Pradesh), States scoring well on
their labour law regime parameters carry Demand-Supply surplus as well. These States are well
positioned to reap handsome rewards from reforming their labour law regimes. At least 32 State and
Union Territory governments submitted evidence of implementation of over 7000 reforms. A total of
6069 reforms were approved and implemented. The national implementation average has increased
from 32% to 48.93%. The result of the assessment demonstrates that States have increasingly risen to
addressing the challenge of making it easier to do business.

-

Gujarat tops the list of Indian states with the most demand supply surplus with Andhra Pradesh
and Odisha having a big lead in the ease of setting up business
Jharkhand and Chhattisgarh score 100% on compliance and have a 5% demand-supply surplus
each, but are the poorest (18%) on Setting up business
Maharashtra (87%), Madhya Pradesh and Gujarat (75% each) lead on infrastructure and have
the best demand-supply surpluses (28%, 7.4% and 25%)
Karnataka (99%) and Andhra Pradesh (90%) lead Tax Compliance and carry demand-supply
deficits of 3.6% and 25% respectively
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Established in 2002 with 4 offices, 20 clients and 40 employees, TeamLease is now India’s largest and
foremost people supply chain company in the country. Currently the company has 8 regional offices,
1000+ clients and 1200 employees. The company started with temporary staffing and then after adding
Permanent recruitment in 2004, expanded its portfolio to now become the one stop solution for staffing
& HR services. In the years 2008, 2009 and 2011, the focus was majorly on Education & Employability
and applied for NETAP (National Employability through Apprenticeship Program), acquired IIJT and
signed the MoU for TeamLease Skills University (TLSU) in Gujarat respectively. This set in motion the
larger mission of the company of ‘Putting India to Work’ by focusing on its vision of the 3 Es –
Employment, Employability and Education. NETAP was rolled out this year (2014) and TLSU is
operational in Vadodara. The company currently has 145,000 associates and trainees across the country
and has till date hired 1.5 million kids with an aim to hire millions more.
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